KOMIUVIAEHC ITOJIITUKA
AKIIIOHEpPHOTO TOBapHUCTBA
«YKkpaincbka 000poHHa
MIPOMHUCITOBICTE

I. BCTYII

Yneuu Harnspgosoi paau Ta
['enepanbHuii TUPEKTOP AKIIIOHEPHOTO
TOBapUCTBa «YKpaiHChka 0OOpOHHA
npoMucioBicTb» (mam — AT «YOIIy)

NIepeKOHaHi, 110 CTaJni
JIOBTOCTPOKOBHI PO3BUTOK
YKpaiHCHKOTO 000pOHHO-

IPOMUCIIOBOTO KOMIUIEKCY, TOCUIIEHHS
000pOHO3/IaTHOCTI YKpaiHU, a TaKOX

BUKOHAHHS  3aBJAaHb 1  3aXOJiB,
CIPSIMOBaHUX Ha  3a0e3nedeHHs
PO3BUTKY CHiBpOOITHULITBA 3

Opranizariiero [liBHIYHOATIAHTUYHOTO
noroBopy (HATO), €Bponelicbkum
Cor3oM Ta I1HITUMH MDKHApOIHUMH
OpraHizaiisiMd, MOXJIMBI TUIBKH 3a
YMOBHU BEJICHHS JISJILHOCTI Ha 3acajax
TOTPUMaHHS 3aKOHOJABCTBa YKpaiHW,
YUHHUX  MDKHApOJHHUX  JIOTOBOPIB
VYKpaiHu Ta MIKHApPOJHUX CTaHIApTIB.
AT «YOII» 6epe Ha cede 3000B’A3aHHS
IpamioBaTl 31 CBOIMH IapTHEPaMH,
KJIIEHTaMU, npaliBHUKaMu Ta
3aIliKaBJICHUMH  CTOPOHAMH  3aJis
JOCSITHCHHSI HaWKpaluX pe3yJIbTaTiB
JUIIe 32 YMOBH, IO Taki pe3yJbTaTh

JOCSTal0ThCS 3aKOHHO Ta
Y3TOJIKYIOThCSI 3 KYJBTYPOIO
JTOOPOYECHOCTI. BignosiagHo,

TOTPUMAaHHS ITUX BUMOT € HEBI1JI’ €MHOIO
YaCTUHOIO HAIIOI IIIOJAEHHOT AISIIbHOCTI
1 kokauii mpamiBHUK AT «YOIID», 1 B
nepiry 4epry KepiBHHUIITBO, Oepe Ha
ceOe 3000B’A3aHHS IISITM 3aKOHHO, HE

COMPLIANCE POLICY
Joint Stock Company
"Ukrainian Defense Industry"

I. INTRODUCTION

The members of the Supervisory
Board and the CEO of the Joint
Stock  Company  "Ukrainian
Defense  Industry” (hereinafter
referred to as "UDI") are convinced
that sustainable long-term
development of the Ukraine's
defense industry, strengthening of
Ukraine's defense capability, as
well as fulfilment of tasks and
measures aimed at ensuring the
development of cooperation with

the North-Atlantic Treaty
Organisation (NATO), the
European Union and other

international  organizations are
possible only if the UDI operates in
compliance with the legislation of
Ukraine, current international
treaties of Ukraine and
international standards. UDI shall
be committed to working with its
partners, customers, employees and
stakeholders for the best possible
results only if such results are
achieved legally and in accordance
with the culture of integrity.
Accordingly, compliance with
these requirements represents an
integral part of our daily activities
and each employee of UDI, and
especially its management,
undertakes to act legally, to prevent
violations and to demonstrate a




JOMyCKaTH  TOpYIIeHb Ta  OyTH

MEPEKOHTINBUM MPUKIAIOM
JOTPUMAHHS  HaWBHUINUX  JIJIOBHUX
CTaHJIapTIB.

Jliis 3MiITHEHHS BIIJAHOCTI MpaIfoBaTu
Ha 3acajax JOTPUMAaHHS 3aKOHOJIaBCTBA
VKpaiHM, = YMHHUX  MIKHAPOJIHUX
JOTOBOPIB YKpaiHW Ta MIKHaApPOJIHHUX
crauaaptiB AT «YOII» BopoBamkye
CUCTEMY JIOTPUMaHHS HOPMAaTHUBHUX
BUMOT  (CHCTeMy KOMIUIa€HC) Ta
3aKiazae il ocHoBu B 1 KomruiaeHc
MOMITHI  AKIIOHEPHOIO TOBAapHUCTBA
«YKpaiHChKa 000pOHHa
MPOMHUCIIOBICTEY (nani — [lomiTuka).

II. COEPA 3ACTOCYBAHHA

2.1. Merorw IlomiTukn AKIIIOHEPHOTO
TOBapUCTBa «YKpaiHChka OOOpOHHA
IIPOMHUCIIOBICTEY € BIpoBa>KeHHS B AT
«YOII» ta Ha [TignpuemMcTBax CUCTEMH
KOMILTA€EHC MEHEJKMEHTY, BU3HAYEHHS
il CTpYKTypH Ta €JIeMEHTIB, KIIFOUOBUX
poJieit, 000B’s3KiB Ta BiAMOBIAATBHOCTI
OpraHiB ympaBiIiHHS, OIAPO3AUIIB Ta
npauiBHukiB AT «YOIl» Tta Ha
[TinnmpueMcTB IS 3a0e31eyeHHs
CTajJoro JOBIOCTPOKOBOT'O PO3BUTKY
AT «YOIID» ta [linnpuemMcTB B yMOBax
NOTPUMAaHHS 3aKOHOJIABCTBA Y KpaiHW,
BUMOT €BpoIechLKoro Coro3y,
MIKHAPOTHUX CTaHJIapTiB
JO0OpPOYECHOCTI  Ta  3aCTOCYBaHHS
Kpalux CBITOBUX MPaKTUK
KOMILIA€HCY.

2.2. MeToro BIPOBAIKEHHS CHCTEMH
komiutacHe B AT «YOII» Tta Ha
[TinmpueMcCTB € CTBOPEHHS CEPEIOBUIIA
JUIS  3amoOiraHHs, BHABJICHHS Ta
PAaHHBOTO  YMPABIIHHA  KOMILJIAEHC-

strong example of the highest
business standards.

For the sake of strengthening the
commitment of working on the
basis of compliance with the
legislation of Ukraine, current
international treaties of Ukraine
and international standards, UDI
implements a system of compliance
with  regulatory  requirements
(compliance system) and lays its
foundations in  the present
Compliance Policy of the Joint
Stock  Company  "Ukrainian
Defense Industry” (hereinafter
referred to as the Policy).

I1. SCOPE OF APPLICATION

2.1. The purpose of the Compliance
Policy of Joint Stock Company
"Ukrainian Defense Industry" is the
implementation of the compliance
management system at UDI and the
Subsidiaries, determination of its
structure and elements, key roles,
duties and responsibilities of the
governing bodies, departments and
employees of UDI and the
Subsidiaries to ensure sustainable
long-term development of UDI and
the Subsidiaries in compliance with
the legislation of  Ukraine,
requirements of the European Union,
international standards of integrity
and application of the best
international practices of compliance.
2.2. The purpose of compliance
system implementation at UDI and
the Subsidiaries is to establish an
environment for prevention, detection
and early management of compliance
risks in order to mitigate negative




PU3HKAMU TSl 3MEHIIIEHHST HETaTUBHUX
HACMIJIKIB, CHOPUSIHHS  JOCATHEHHIO
CTpaTeriyHUX Ta OIEpalliiHuX IIeH
AT «YOIl», hbopMmyBaHHS KOMILJIA€HC-
KyJbTYypH y BCiX o0ci0, Ha SKHX
nommuproeTbes Al miei [lomiTuku, Ta
PO3BUTOK JIIJIEPIB, OPIEHTOBAHUX Ha

IIPOCYBaHHS 3aKOHHOCTI 1
TOOpOYECHOCTI Y  CBOIM  JILJIOBIM
MPAKTHIII.

2.3. Tlomituka € 0OOOB'I3KOBOIO /10
BUKOHAHHS Ta MOIIMPIOETHCS HA OPTaHu
yopaBimiHHs AT «YOID», Bcix
MpamiBHUKIB 1 mocagoBux ocio AT
«YOII» ta nepxaBHUX TIAIPUEMCTB (Y
TOMY 4YHUCJI1 Ka3eHHHUX IiIMPUEMCTB),

mono  skux AT  «YOID» €
YIOBHOBaKEHUM cy0'ekTOoM
yOpaBIiHHSA ~ O0'€KTaMH  JIep>KaBHOI

BJIACHOCTI, a TaKOX TIOCHOJAapPChKUX
toBapuctB, 100% axmiii (9acTok y
CTaTyTHOMY KaIliTaii) sSIKUX HaJIeKUTh
abo mepebyBae B ynpasmiHHI AT
«YOII» (nanexanu abo nepeOyBanu B
yopaBiiHHI  JlepaBHOTO  KOHLIEpHY
«YKpOOOPOHTTPOM» Ha MOMEHT
npunuHeHHss Konuepny) (Hamam —
[TigmpuemcTBa) Ta nijisirae
3aCTOCYBaHHIO SIK Yy  BHYTPIIIHIM
TISJIBHOCTI, TaK 1 Yy BIJHOCHHAX 3
JJIOBUMU MapTHEpPaMH,
KOHTpareHTamu, opraHamMu Jep>KaBHOI
BIaAM Ta  OpPraHaMH  MICIIEBOTO
camoBpsiayBanHs. L{a Tlomituka moxe
OyTH 3acTOocOBaHa B TOCIMOJAPCHKUX
ToBapuCTB, 50% 1 OLIbIIE aKIIN SKUX
nepeOyBae B ynpaBimiHHI AT «YOIDy,
AKIIO Take pIlIeHHs Oyjae MNPUHHATO
BIJIMOBITHUM  OpPraHOM  YTNPaBJIIHHS
TaKOTO TOCTIOJJaPCHKOTO TOBAPUCTBA.
2.4, Opranum  ynopaBiiHHS, — YCi
mpariBHUKU 1 mocamoBi ocobu AT
«YOIl» Ta IlinmpuemcTB, TMOBHUHHI
3HaTHU Ta JAOTPUMYBAaTUCh Y CBOIH
IIsUTBHOCTI BUMOT 11i€l [Tomtuku.

consequences, to contribute to the
achievement of strategic and
operational goals of UDI, to form a
culture of compliance among all
persons covered by the present Policy,
and to develop leaders focused on
promoting legality and integrity in
their business practices.

2.3. The Policy shall be binding and
applicable to the governing bodies of
UDI, to all employees and officials of
UDI and state-owned Subsidiaries
(including state-run Subsidiaries) for
which the UDI is an authorised entity
for operational management of public
property, as well as to business
entities with more than 100% of
shares (stakes in the authorised
capital) owned or managed by UDI
(owned or managed by the State
Concern "Ukroboronprom™ at the
time of the Concern's termination)
(hereinafter referred to as the
Subsidiaries) and shall be applied
both in internal activities and in
relations with business partners,
contractors, state authorities and local
self-government bodies. This Policy
may be applied to business entities
with 50% or more of their shares
managed by the UDI, if such a
decision is made by the relevant
governing body of such business
entity.

2.4. The governing bodies, as well as
all employees and officials of UDI
and the Subsidiaries, shall be aware of
and comply with the requirements of
the present Policy in their activities.

2.5. UDI and the Subsidiaries believe
that our partners, customers and




2.5. AT «YOIl» Ta Ilinmpuemcrtna
pPO3paxoByIOTh, IO HAIll TapTHEPH,
KJIIEHTH Ta 3alliKaBJICHI CTOPOHU TaKOX
HiATPUMAIOTh TParHeHHS OyIyBaTH B
VYkpaini crnpaBeqyiuBe Ta JOOpPOUYECHE
O13HeC-CepeIOBUIIE 1 JOE€THAIOTHCS 0
nanoi [lomiTuku.

111. 3ATAJIBHI

IMOJIOKEHHSI

3.1. OCHOBHUMH IIJISIMH CHCTEMHU
kommiaeHC B AT «YOII» Ta Ha
[TigmpuemcTBax e:

3.2.1. 3albe3neueHHS BIANOBIIHOCTI
nismbHOCT1 AT «YOID» Ta ITinnpuemcts
HOpMaM HaIllOHAJIHBHOTO 1
€BPOIECUCHKOTO 3aKOHO/IaBCTBA,
BHYTPIIIHIM  HOPMAaTUBHHUM  aKTawm,
MDKHApOJIHUM CTaHJIapTaM Ta KpalluM
CBITOBUM IPAKTUKAM KOMILIAEHCY.
3.1.2. TloOynoBa KOMILIAEHC-KYIBTYpPH
Bcepenuni AT «YOIl» Ta Ha
[TinmpuemcTBax, 10 dbopmye
CEPENIOBHUIIE BITLHOTO BHCIIOBIIOBAHHS
JTYMOK, /i€ BCl MPAI[iBHUKU 3aiiMaloTh
MPOAKTUBHY TMO3UIII0 B Mpoliecax,
TOTPUMYIOTHCSI HOpPMaTUBHUX BUMOT Ta
JIOTh 3aKOHHO Ta JOOPOYECHO.

3.1.3. [To6ynoBa MIPO30pHX,
T0OpOYECHUX Ta JIOBIPYUX BITHOCHH 13
30BHIIIHIMHA 3aI1KaBJIEHUMHU
CTOpOHAMH, SIKI rapanTyiooTh, 1mo AT
«YOIl» Ta IlignpueMcTBa B CBOIl
TISUTBHOCTI  KEPYEThCS  MPUHILIUIIAMU
YeCHOI KOHKYpEHUIi Ta €THUYHOTIO
BEJICHHS OI3HECY, a TaKoX IpaIltoe
BUKJIFOUHO B paMKaX 3aKOHO/IaBCTBA.
3.1.4. ®opmyBaHHs A0JAHOI BApTOCTI,
NUIIXOM  MPSMOTO  BIUIMBY  HA
¢yukuionyBanast AT  «YOIl» Ta
[TinmpuemMcTB Ha 3acagax 3aKOHHOCTI,
MPO30pPOCTI Ta BIAMOBIJATHHOCTI B
JIOBTOCTPOKOBIM  TIEPCIICKTUBI  3a7Is
3a0€3MEUeHHS  CTajoro  PO3BUTKY,

stakeholders will also support the
commitment to building a fair and
honest Dbusiness environment in
Ukraine and will join the present
Policy.

I11. GENERAL
PROVISIONS

3.1. The main objectives of the
compliance system at UDI and the
Subsidiaries are:

3.2.1. Ensuring compliance of UDI
and the Subsidiaries' activities with the
norms of national and FEuropean
legislation, internal  regulations,
international standards and best global
compliance practices.

3.1.2. Building a culture of
compliance within UDI and at the
Subsidiaries that forms an
environment of free expression of
opinions, where all employees take a
proactive position in the processes,
comply with regulatory requirements
and act legally and with integrity.

3.1.3. Building transparent, honest and
trusting relationships with external
stakeholders ensuring that UDI and
the Subsidiaries are guided by the
principles of fair competition and
ethical business conduct, and operate
exclusively within the framework of
legislation.

3.1.4. Formation of added wvalue
through direct influence on the
operation of UDI and the Subsidiaries
on the basis of legality, transparency
and responsibility in the long-term
prospect to ensure sustainable
development, profitability and




npuOyTKOBOCTI Ta  0e3mepepBHOCTI
JUSIBHOCTI, 3MIIHEHHS ITO3UTHUBHOI
J1I0BOI pemyTailii, 3SMEHIIIEHHS pU3HKIB
3actocyBaHHs g0 AT «YOII» Ta
[linmpuemMcTB caHkmii, mTpadiB 3a

MOPYIIESHHS B JISUTBHOCTI,
Ipe/’sIBIICHHST  MMO30BiB, 3yNUHCHHS
TISIBHOCTI 3a pILICHHSIM

KOHTPOJIIOIOYHUX OpPTaHiB.

3.2. Cucrema xkomiuiaency AT «YOID»
ta [lignpueMcTB 3acHOBaHA Ha TaKUX
MIPUHITUTIAX

3.2.1. 3000B's13aHHA BHIIIOTO
KepiBHMUTBA: KyJIbTypa KOMILIAEHCY
MMOYMHAETHCS 3 JIJIEPCTBA  BUIIOTO
kepiBHunTBa AT «YOII» Ta
[ligmpuemMcTB, gK€ 3aJa€ TOH 3BEPXY
00  JOTPUMAHHS  HOPMATHBHUX
BHUMOT Ta JOOPOUECHOT TOBEAIHKH.
3.2.2. JloOpouecHicTb, BKIIOYAIOYH
JOTPUMAHHS  3aKOHOJIABYMX  BHMOT,
MDKHApOTHUX CTaHJIapTIB
T00OpPOYECHOCTI Ta ETUYHUX HOPM: €
KIFOUOBUM  (PAKTOpPOM JIJIsT  CTaJIoro
po3Butky. Tomy AT «YOID» Ta
[TinmpuemcTBa 3000B’SI3yIOTHCS BECTH

TISUILHICTD TUIS JIOCSTHEHHS
HalKpalux pe3yJbTaTiB JIMIIE 3a
YMOBH, 110 TaKi pe3ynbTaTH
IOCSTAIOThCS  YECHO, 3aKOHHO Ta
y3TOJIKYIOTHCS 3 KYJBTYPOIO
JTOOPOYECHOCTI.

3.2.3. Oco0ucra BiaNMOBiZAILHICTH:
KOXKCH TIpaIliBHUK Ta IocajoBa 0ocoba
AT «YOIl» Ta IlinmpuemctBa Hece
BIANOBIAJIBHICTE 3a 3a0e3IleyeHHs
TOTPUMaHHS 3aKOHOJABUMX BHMOT,
MI>KHAPOJTHUX CTaHAapTIB
N00pOYECHOCTI Ta E€TUYHUX HOPM B
CBOIM IIIBHOCTI Ta 3000B’s13aH1 JIATH
BiAnoBiganbHO B iHTEpecax AT «YOII»
ta [lianpuemMcTs.

3.2.4. HyaboBoi TOJIepPAHTHOCTI 10
NOpYylIeHb: HE JOMYCKAETHCS JKOTHUX
MIOPYIIICHb 3aKOHOJIABCTBA,

continuity of operations,
strengthening of positive business
reputation, reduction of risks of
sanctions, fines for violations in
operations, filing of lawsuits,
suspension of operations by the
decision of the regulatory authorities.

3.2. The Compliance System of the
UDI and Subsidiaries is based on the
following principles:

3.2.1. Commitment of the senior
management: yes, the culture of
compliance starts with the leadership
of the senior management of UDI and
the Subsidiaries, setting the tone from
the top for compliance and good
behaviour.

3.2.2. Integrity, including compliance
with legal requirements, international
integrity standards and ethical norms,
is a key factor for sustainable
development. Therefore, UDI and the
Subsidiaries  shall conduct their
activities for the best results only if
such results are achieved honestly,
legally and in accordance with the
culture of integrity.

3.2.3. Personal responsibility: each
employee and officer of UDI and the
Subsidiaries shall be responsible for
ensuring compliance with legal
requirements, international standards
of integrity and ethical standards in
their  activities and shall act
responsibly in the best interests of
UDI and the Subsidiaries.

3.2.4. Zero tolerance for violations:
no  violations of legislation,
regulations or internal regulatory
documents are allowed.




HOPMAaTUBHUX AaKTiB Ta BHYTPIIIHIX
PETYIIOI0YNX JOKYMEHTIB.

IV. CUCTEMA KOMIIJIA€EHC

4.1. IlinboBa  MOIEIb  CHCTEMH
komiutacHe B AT «YOII» Tta =Ha
[TinmpueMcTBax BOPOBAIKYETHCT Y
BIIIIOBITHOCTI [0 LUJIBOBOI MOJIENI
KOMIUTIA€HCY Ta YMPABIIHHSA PU3HKAMHU
AT «YOIl» Ta IlinnpueMcTB, sKka
3aTBeppKeHa pimeHHsM HarmsimoBoi
pamu AT «YOII» Big 23 motoro 2024
POKYy, BKJIOYAa€ HACTYMHI €JIEMEHTH:
3amo0iraHHsl  KOpyIuUli, = OCHOBHHIA
KOMILJIA€HC, YMPABIIHHSA pPHU3UKAMH
TPETIX CTOpIH, KOpIIOpaTUBHA
comiaipHa BigmoBimaneHICTE Ta ESG.
LlinroBa MoOENb 3aKilala€ OCHOBU JIJIS
o0y1I0BH HACTYITHOI CHCTEMH
KOMILJIA€HCY.

4.2. 3anisa HaJIEXKHOTO BIPOBAIKCHHS
nanoi IlimpoBOiI  Momelm — CHCTEMH
kommuiaeicy, B AT «YOID» Ta Ha
[linmpuemcTBax  poO3pOOISIOTHCS — Ta
BIIPOBA/KYIOTHCS BHYTPILIHI
JOKYMEHTH, @ CaM€ HACTYIHI MOJITUKH
Ta TPOIEYPH:
e KOJEKC AUIOBOI MOBEAIHKHU
¢ KOMIUTA€HC-TIONITHKA
¢ AHTHUKOPYIILIMHA MMOJITHKA T
nporpama AT "YOII" Ta
[TignmpuemMcTB
¢ TIOJIITUKA MION0 KOHQIIKTY
1HTEpeciB

IV. COMPLIANCE SYSTEM

4.1.

The target model of the

compliance system at UDI and the
Subsidiaries shall be implemented in
accordance with the target model of
compliance and risk management of
UDI and the Subsidiaries, approved
by the Supervisory Board on 23
February 2024, including the
following  elements:  corruption
prevention, core compliance, third-
party risk management, corporate
social responsibility and ESG. The
target model lays the foundation for
building the following compliance

Sustainablo Development policy
ESG « Stakeholder Engagement Policy
(1 O z SR AT
rocponaibitty  Sponsorahips and donation palicy
Third parties
o poticy
+ Compliance policy
. * Codoof Business Concuet
Compliance + Gata rotection palicy
«+ Business Hospitality Policy
+ Compliance reporting policy, etc
* Anti-corruption policy
« Conflict of interest policy
: whistoblowing channet
Corruption prevention falioeyer e

* Incident investigation Policy

4.2. In order to properly implement the
Target Model of the Compliance
System, UDI and the Subsidiaries
shall develop and implement internal
documents, namely the following
policies and procedures:

code of business ethics
compliance policy
anti-corruption policy and
program of UDI and the
Subsidiaries

policy on conflict of interest
policy on whistleblowing
channels

incident investigation policy




o TOJITUKA (QYHKIIIOHYBaHHS
KaHaJiB OB1IOMJIEHb TIPO
MOPYIICHHS

e TIOJIITUKA PO3CIIAYBaHHS
IHIIMIEHTIB

o TMOJITHKA €KCIIOPTHOTO Ta
IMIIOPTHOTO KOHTPOJTIO

e CaHKI[IMHA MOJITUKA

o TMOJITHKA 3aXUCTY JAHUX

e TIOJIITUKA AJOOPOUYECHOT
KOHKYPEHITi

e TIOJIITHUKA A1JIOBOi TOCTUHHOCTI

o TOJITHKA 11010 HAJIEKHOTO
3BITYBaHHS

e TIOJIITHUKA IIOJ0 CIIOHCOPCTBA Ta
OJ1aro1MHUIITBA

e TIOJIITHKA IHKIIFO31,
PI3HOMaHITHOCTI Ta PIBHOCTI

¢ TOJITHKA CTAJIOTO PO3BUTKY

o TMOJITHKA 3aJTy4YCHHS
3aIliKaBJIEHUX CTOPIH

e KOIEKC ITOBEIIHKH
nocTadajbHUKA

o TUIIOBI AaHTUKOPYIIIIHAHI
3acTepeKeHHS

o TOPSAOK NEPEBIPKU KaHIUAATIB
Ha TIocaau

o TOPSAOK NEPEBIPKU
KOHTPareHTIB

e AHTHUKOPYIULIMHMIA OJNOK B
[TomiTuii 3aKymniBenab

o TIOJIITUKA BIIOOPY KOHCYJIBTAHTIB
Ta I APSTHUKIB

e PEKOMEH/JIAIIII II0JI0 HAaBYAHHS.

Jauuii mepeimik JOKYMEHTIB €

BUYEPITHUM, aJIe HE OCTATOYHUM 1 MOXKE
OyTH TOTTOBHEHUH B TIPOLIEC] eIy
cucremu komiiaeHe AT «YOIID» Ta
[TigmpuemcTs.

4.3. lns 3a0e3nedeHHs: 6e3rnepepBHOro
poLecy 3pOCTaHHsS PIBHS KOMIUIA€HC-
KyJIbTYpU B AT «YOIl» Ta Ha
[TlinmpuemctBax, IlimeoBa  Mozenb
CUCTEMH KOMIUIAEHC BIPOBAKYETHCS

« export and import control
policy
 sanctions policy
« data protection policy
o fair competition policy
« Dbusiness hospitality policy
e proper reporting policy
« sponsorship and charity policy
 inclusion, diversity and
equality policy
« sustainable development policy
« stakeholder engagement policy
« supplier's code of conduct
 standard anti-corruption
clauses
« procedure for vetting of
candidates
« procedure for vetting of
counterparties
 anti-corruption clause in the
procurement policy
« policy for selecting consultants
and contractors
 training recommendations.
The above list of documents is
exhaustive but not definitive and may
be supplemented in the process of
reviewing the Compliance System of
UDI and the Subsidiaries.

4.3. The Target Model of the
Compliance  System  shall be
implemented according to the PDCA
(Plan-Do-Check-Act) principle in
order to ensure a continuous process of




3a mpunanunoM PDCA (Plan-Do-Check-
Act):

4.3.1. Ilepmmii eram BHOPOBAIKECHHS
[{imp0BOT  MOmENl  KOMIUIA€HCY -
[InanyBaHHST - BKJIIOYa€ HACTYIHI
€JIEeMEHTH:  TOTO/UKEHHS  I[IJIbOBOI
MOJIeNIl KOMILJIAEHCY, PO3POOKY eTarriB
BIIPOBA/IKEHHS, M1JTOTOBKY
METOIMYHHUX JOKYMEHTIB, PO3POOKY
OPOEKTy  aBTOMATH3aIlll  CHUCTEMHU
KOMILJIA€HCY, PO3pOOKY TJIaHy
HaBYaHH, BU3HAYCHHS PIBHIB
BIIPOBA/KCHHSI, BU3HAYCHHS DPOJICH Ta
BIIIIOB1IAJILHOCTI.

4.3.2. Jlpyruid eramn BHOPOBAIKCHHA
[inpoBO1 Mozem koMruiaeHcy - [ig -

BKJIIO4Yac HaCTyrIHi CJIICMCHTH:
BITPOBAJIP’KCHH:I MCTOANYHHUX
I[OKYMGHTiB, BIIPOBA/[’KCHH:I

aBTOMAaTHU3allli  KOMIUIA€HC-TIPOIIECIB,
IIPOBEICHHS HAaBYaHHS Ta 3a0e3TMeUeHHs
HaJIeXKHOT  KOMYHIKaIlii, nepernsia
ICHYIOUHX O13HEC-TPOLIECiB TUTSI
BUSIBJICHHS pU3UKIB Ta  poO3poOKa
peKOMEHJalI o0 iX YCYHEHH,
3a0e3neueHHd (DyHKUIOHYBaHHS JIIHIN

MOB1IOMJICHb po MOPYIIEHHS,
BIIPOBA/PKEHHA (PYHKIIIT KOMILJIa€HC-
PO3CIIiTyBaHb, IMILIEMEHTAITIsI
3000B's13aHb JOTPUMYBATHUCh
MIPUHIIHITIB JI0OpOYECHOCTI Ta

MIPO30POCTI Ha BCIX PIBHSX, 3BITYBaHHS
KEPIBHULTBY AT «YOIT» Ta
[TinmpuemcTB, MiHICTEPCTBY 3 NMUTaHb
CTpaTETriyHUX Tady3eil MPOMHUCIOBOCTI,
Hapoxy VYkpainu Ta THITAM
3aIliKaBJICHUM CTOPOHAM.

43.3. Tperii eran BHOPOBAIKECHHS
[linboBOi  Momeni  KOMIUIAEHCY -
IlepeBipka - BKJIIOYAE  HACTYIIHI
€JIEeMEHTH: TPOBEJEHHS BHYTPIIIHOTO
aynuTy €(eKTHBHOCTI BIPOBAKECHOI
CHUCTEMHU KOMIUTAE€HC, OIIHKY 3PLIOCTI,

improving the level of the culture of
compliance at UDI and the
Subsidiaries:

4.3.1. The first stage of the
implementation of the Target Model of
the Compliance System (Plan)
includes the following elements:
approval of the target compliance
model, development of
implementation stages, preparation of
methodological documents,
development of a compliance system
automation project, development of a
training plan, determination of
implementation levels, and definition
of roles and responsibilities.

43.2. The second stage of
implementation of the Target Model of
the Compliance System (Do) includes
the following elements:
implementation of methodological
documents, introduction of
automation of compliance processes,
training and proper communication,
review of existing business processes
to identify risks and develop
recommendations for their
elimination, ensuring the operation of
whistleblowing lines, introduction of
the compliance investigation function,
implementation of commitments to
adhere to the principles of integrity
and transparency at all the levels,
reporting to the governing bodies of
UDI and the Subsidiaries, the Ministry
of Strategic Industries, the people of
Ukraine and other stakeholders.

433. The  third stage of
implementation of the Target Model of
the Compliance System (Check)
includes the following elements:
internal audit of the implemented
compliance system efficiency,




MOHITOPUHT 1 aHaJis3, OITIHKY
KOPYTIIIHHUX Ta KOMIUIAEHC PU3HKIB.

4.3.4. YerBepTHil eTan BIPOBAIKECHHS
[{imp0BOT  MOmENl  KOMIUIA€HCY -
KoperyBanHss - BKIIOYaE HACTYIHI
€JIEMEHTH: CHCTEMATH3aIlll0 HEIOJIKIB,
3aIKCOBAaHUX TIIJI Yac TEPEBIPKH,
yIpaBIiHHS HEBIAMOBIIHICTIO,
HaNpAaIOBAaHHS PEKOMCH/AIN 00
MOKpalieHHss  Oi3HecC-MpoIeCiB  Ta
HaIpaIffoBaHHs PEKOMEHAIN 070
BJOCKOHAJICHHA  ICHYIOYOi CHCTEMH
KOMILJIA€HC.

V. OBOB’SA3KHN TA
BIAINOBITAJIBHICTD

5.1. B pamkax ganoi Ilonituku, opranu
yOpaBiiHHSA, MOCaAoBl ocodu  Ta
MpaliBHUKU AT «YOII» Ta
[TigmpuemMcTB MarTh HACTYyTHI
000B’ SI3KU:

5.1.2. HarnsigoBa paga AT «YOID»:

- 3abe3mneuye BIIPOBAKCHHS,
(GyHKIIOHYBaHHS Ta 3J1HCHIOE
KOHTPOJb 32 e(QEeKTUBHUM Ta
Oe3nepepBHUM
(yHKIL10HYBaHHAM CUCTEMH
KOMILJIAEHC SIK CKJIaJI0BO1
KOPTIOPATUBHOTO YIPABIIHHS Ta
dbopMyBaHHS KyJIbTYpH
JOTPUMAHHS BHMOT,

- MmATpuMye oOpaHy CTpaTerito
BIIPOBAHKCHHS CUCTEMU
KOMIUTA€HC 3a IPUHLIUIIOM « Tone
from the top»;

- 3aTBEPIKYE CKJIAJOBI CHUCTEMU
kommuiaeHc AT  «YOID» Ta
[TigmpuemcTs, TaKl SIK
Kommnnaenc momituka, Ilman nmii
IOJI0 BIPOBAXKEHHS I[IHOBOI
MOJIEIl KOMIUIA€HCY Ta 1HII

maturity assessment, monitoring and
analysis, and assessment of corruption
and compliance risks.

43.4. The fourth stage of
implementation of the Target Model of
the Compliance System (Act) includes
the following elements:
systematisation = of  deficiencies
identified during  the audit,
management of non-compliance,
development of guidelines for
improving business processes and
development of guidelines for
improving the existing Compliance
System.

V.DUTIES AND
RESPONSIBILITIES

5.1. Within the framework of the
present Policy, the governing bodies,
officials and employees of UDI and
the Subsidiaries shall have the
following duties:

5.1.2. Supervisory board of UDI
shall:

- ensure the implementation,
operation and control of the
effective  and  continuous
operation of the Compliance
System as a component of
corporate governance and the
development of a culture of
compliance;

- support the strategy for
implementing the compliance
system based on the Tone from
the top principle;

- approve the elements of the
Compliance System of UDI
and the Subsidiaries, such as
the Compliance Policy, the
Action Plan for the
implementation of the Target




JIOKYMEHTH, BU3HAYCHI
Crarytrom AT «YOII» Ta
[{inb0BOIO MOACIUII0 CHCTECMH
KOMIUTA€HCY;

3MIIACHIOE HIOKBapTaTbHUIMA
MOHITOPUHT e(DEeKTUBHOCTI
BITPOBA[KCHHSI CUCTEMH

KOMILJIA€HC Ta PO3MISIIA€ 3BITH
111010 1i (PYHKIIIOHYBaHHS;
IIPU3HAYa€E Ta 3aTBEPKYE YMOBH

TPYJIOBOTO JIOTOBOPY 3
aupekTopoM JlemaprameHTty 3
MUTaHb KOMILJIAEHCY Ta

YOPaBIIHHS PU3UKAMH, & TaKOXK
plunuii mnaH JlemapramMeHty 3
MUTaHb KOMILJIAEHCY Ta
YIPaBIIHHS PU3UKAMH.

5.1.2. Komitrer 3 KOpPHOPAaTHBHOIO
ynpasiainasa Harsgosoi pamm AT
«YOID»:

BU3HAYA€ CTPATETIUHUM IT1JIX1T
10  (PyHKIIIOHYBaHHS  CHCTEM
KOMIUJIA€HCY Ta  YMPaBIIiHHS
pU3UKAMU;

MOTnepeIHbO CXBAJIIOE
YIPaBIIHCHKI PIIIEHHS B MEXKax
CBOIX IIOBHOBA)XCHB;
pekomenaye Harnsinosiit paai go
3aTBEPIKEHHS MPOEKTH
JOKYMEHTIB y cpepi KOMIUIA€HCY
Ta yIpaBJIiHHS PU3UKAMU;

- 3IIICHIOE KOHTPOJIh 3a
KOPIOPATUBHHUM YIPABIIHHSM, B
TOMYy 4HCIl 32 (QyHKUIAMHU
KOMILUTA€HCY Ta  yMPaBIIHHS
PHU3HKAMU.

5.1.3. T'enepanbumii aupexktrop AT
«YOII»:

- 3abes3neuye peanizarito
CTpaTeriyHuX MIIXO/1B bi o)
(byHKITIOHYBaHHS CUCTEMH
KOMIUIA€HCY Ta  YNPaBIIIHHS
pU3HUKaMU;

- 3abesmneuye peatizariito
3aTBEPIKEHUX Harmsnosoro

5.1.2.

Model of the Compliance
System and other documents
specified in the Charter of the
UDI and the Target Model of
the Compliance System;

monitor the effectiveness of the
Compliance System on a
quarterly basis and review
reports on its operation;

appoint and approve the terms
and  conditions of the
employment contract with the
Director of the Compliance and
Risk Management Department,
as well as the annual plan of the

Compliance and Risk
Management Department.
Corporate  Governance

Committee of the Supervisory
Board of UDI shall:

define a strategic approach to
the operation of Compliance
and Risk Management System;
pre-approve management
decisions within the scope of its
POWErS;

recommend draft compliance
and risk management
documents to the Supervisory
Board for approval;

monitor corporate governance,
including compliance and risk
management functions.

5.1.3. The CEO of UDI shall:

ensure  implementation  of
strategic approaches to the
operation of the Compliance
and Risk Management System;
ensure  implementation  of
policies and other internal
documents approved by the
Supervisory Board on the




pajzo  TMOMITHK Ta  IHIIUX
BHYTPIIIHIX  JOKYMEHTIB 3
MATaHb (GyHKITIOHYBaHHS
CUCTEMH KOMILJIA€HCY;

- HAaKa3aMH BIPOBAKYE B IO
IJIaHW 3aXO0JIiB, pEKOMEH Al Ta
1HIII TOKYMEHTH, CIIPSIMOBaHI Ha
MOKpaIleHHS CUCTEMU
komiuiaeHc B AT «YOII» Ta Ha
[TinnmpuemcTBax;

-  MmATpUMYE OOpaHy CTpaTerito
BIIPOBAHKCHHS CUCTEMU
KOMILJIA€HC 3a IPUHIIMIIOM « Tone
from the top», cBoimm
YOPaBIIHCBKUMH PIIICHHAMH Ta
PO3MOPSIIYUMH  JJOKyMEHTaMH
COpusie  MIABUIICHHIO  PIBHSA
KyJIbTypH JOTPUMAHHS BHMOT;

- KOHTPOJIIOE JTOTPUMAHHS  IIi€]
[TomiTuky ¥ JOKYMEHTIB MO0
byHKIIIOHYBaHHS CUCTEMH
komiuiaency B AT «YOII» ta Ha
[TinmpuemcTBax;

- CIIpusi€e Jupekropy
JlermapTaMeHTy 3 MIATaHb
KOMILUJIA€HCY Ta  YNpPaBIIIHHS
pm3ukamu AT  «YOID» vy
BHUKOHAHHI CBOiX 000B’SI3KIB;

- 3a0e3nedye BUIAIJICHHS 10CTaTHIX
pecypciB g €(dEeKTHUBHOIO
(GyHKIIOHYBaHHS 3aXO0/iB,
nependadeHux 1iero [lomiTukoro
Ta JIOCTyM IpaIliBHUKIB
JlermapraMeHTy 3 [IATaHb
KOMILUTA€HCY Ta  yMPaBIIHHS
pusukamu 10 iH(MOpMaIi,
HEOOX1aHOT I 1X eeKTHBHOI
poboTH.

5.1.4. Iupexrtop JlemaprameHTy 3
NUTAHb KOMILIAEHCY TA yNPaBJIiHHSA
pusuxkamu AT «YOII»:

- BHUKOHy€ OOOB’SI3KM  0coOH,
BIJIMOBIAQIBHOT 32 peati3allio
AHTUKOPYMIIHHOT nporpamu
(YrioBHOBa)KE€HOTO 3

operation of the Compliance
System,;

- implement  action  plans,
recommendations and other
documents aimed at improving
the compliance system at UDI
and the Subsidiaries by issuing
orders;

- support the strategy for
implementing the Compliance
System based on the Tone from
the top principle, and promotes
the culture of compliance
through  its  management
decisions and administrative
documents;

- monitor compliance with the
present Policy and documents
on the operation of the
Compliance System at UDI and
the Subsidiaries;

- support Director of the
Compliance and Risk
Management Department of
UDI in the performance of its
duties;

- ensure allocation of sufficient
resources for the effective
operation of the measures
provided for in the present
Policy and access of the
employees of the Compliance
and Risk Management
Department to the information
necessary for their effective
work.

5.14. The Director of the
Compliance and Risk Management
Department of the UDI shall:

- perform the duties of the officer
that is responsible for the
implementation of the anti-
corruption programme (the
Anti-Corruption Officer) of




AHTUKOPYMINHHOT  JTISUTHOCTI)
AT «YOIl» (BignoBigHO [0

3aKOHO/IaBCTBA);
- 3abe3mneuye pPO3pOOKY
BHYTPILIHIX JOKYMEHTIB,

IIOJIITUK, METOJIOJIOTIH Ta IJIaHIB
pobotu y cdepl KOMIUTAEHCY Ta
yIPABIIHHS PU3UKAMU;

- 3a0e3nedye BIPOBAKEHHS Ta
pPO30YyI0BY CUCTEMH KOMILIAEHCY
Ta ynpaBmiHHS puzukamu B AT
«YOII» ta Ha [TignpuemMcTBax;

- 3abe3neuye  (PyHKIIOHYBaHHS
CUCTEMH  TOBIAOMIIEHb PO
MOPYIICHHS Ta pO3TIISA
OTPUMAaHMX MOBIIOMJICHB;

- MmATpuMye oOpaHy CTpaTerito
BIIPOBAKECHHS CUCTEMH
KOMIUIA€HC 3a IPUHIUIIOM « TONe
from the top», cBoimMu
yIPaBIIHCHKUMU pIIIICHHSIMUA
crpusie  TIABUIICHHIO  PIBHA
KyJbTYpH JOTPUMAaHHS BUMOT;

- 3BITYE npo pe3yJIbTaTh
PO30yA0BH CUCTEMH KOMILIAEHCY
Ta YOpaBIiHHSI pU3HKaAMH, a
TaKOXK  IOJI0  HAIMpaIlOBaHb
JlermapTaMeHTy nepen
Harnsnosoro panoro, KomiteTom
3 KOPHOPATUBHOIO YMPAaBIIIHHS
Harnsnosoi panu, ['enepanibHUM

TTUPEKTOPOM.
5.1.5. JlemapramMeHT 3 NUTaHb
KOMILJIA€HCY Ta yIpaBJIiHHA
pusukamMu AT «YOII»:
- po3po0IIsie Ta TOTy€e MPOIMO3HUIIIL
110/10 3aTBEPKCHHS,

BIIPOBAPKCHHSI, aBTOMAaTHU3aIlil,
BHECEHHSI 3MiH a00 CKacyBaHHS
mei Ilomtukn Ta  1HIIHX
METOAUYHUX JOKYMEHTIB, SKi
CTOCYIOTBCSI PO30Y/IOBH CHCTEMH

5.1.5.

UDI (in accordance with the
legislation);

ensure the development of
internal documents, policies,
methodologies and work plans
in the field of compliance and
risk management;

ensure implementation and
development of a compliance
and risk management system in
UDI and at the Subsidiaries;
ensure  operation of the
whistleblowing system and the
investigating  of  received
reports;

support the strategy for
implementing the Compliance
System based on the Tone from
the Top principle, and
contribute to the improvement
of the culture of compliance
through  its  management
decisions;

report on the results of the
development of the
Compliance and Risk
Management System, as well
as on the Department's

achievements to the
Supervisory Board, the
Corporate Governance

Committee of the Supervisory
Board, and the CEO.
Compliance and Risk

Management Department of UDI

shall:

develop and prepare proposals
for the approval,
implementation, automation,
amendment or cancellation of
the present Policy and other
methodological documents
related to the development of
the Compliance System at UDI
and the Subsidiaries;




kommuiaeHe B AT «YOII» Ta Ha
[TigmpuemcTBax;

3MIIACHIOE BITPOBAKCHHSI
CHUCTEMH KOMILIAEHC Ta HATJIISAT 32
il pyHKIIIOHYBaHHSM;

BHU3HAYa€ OCHOBHI KOMIUIA€HC
PUBHUKHU Ta MIISXH iX MIHIMI3aIlli;
Hajae pO3’SICHEHHS Ta
KOHCYJIbTaIlli opraHam
yOpaBiiHHSI Ta MpalliBHUKaAM
AT «YOIl» Tta [lianpuemcTB
1010 3aCTOCYBaHHS
HOPMATHBHUX JIOKyMEHTIB
CHUCTEMHU KOMILJIAEHC;

cripusic po30yAOBI Ta PO3BUTKY
KOMIUTA€HC-KynbTypu B AT
«YOIl» ta na IlignpuemcrBax,
TUISIXOM MIPOBEACHHS
iHQopMAaIIHHUX KaMIlaHii  Ta
HAaBYaHHS 13 3aJly4CHHSM IHIIHUX
CTPYKTYPHHUX MIAPO3AUTIB, Kl
MalOTh HaJIE)KH1 KOMIIETEHIIIT;
Kepye (DyHKI[IOHYBaHHSIM JIiHii
MOBIJIOMJIEHb TIPO TOPYIICHHS, a
TaKOX PO3POOIISIE Ta BIPOBAIKYE
MPOIIECH Ta MPONUEAYPH IS
3a0e3IeUCHHS MOTHBAIIII,
3aXHCTY, KOH(}11eHLIITHOCTI
BUKPHBAUiB Ta B3a€EMO/I11 3 HUMHU,
3a0e3ne4eHHs JOTPUMAHHS iXHIX
opaB Ta TrapaHTidi  3axuCTy
BIJMOBIAHO OO0 3aKOHOIABCTBA
VYkpainu Ta BHYTPIIIHIX
nokymeHTiB AT «YOIl» Ta
[TinmpuemcTs;

oepe ydacth y  po3poOii

KOpIIOPaTUBHOI cTparerii
aBToOMaTu3aril KJTFOUOBUX
O13Hec-IpolLIeciB, aBTOMaTH3AIlll
IpOLIECIB KOMILIA€HC-
MEHEKMEHTY, CUCTEMU
3ano0iraHHs KOpyMIIii Ta

YIpaBIIiHHS PU3HKAMU;
MPOBOAMTH MIATOTOBKY Ta MOAAE
Harnsnosiit pagi AT «YOII» Ta

implement the Compliance
System and monitor its
operation;

define the main compliance
risks and ways to mitigate
them;

provide explanations and
advice to the governing bodies
and employees of UDI and the
Subsidiaries on the application
of regulatory documents of the
Compliance System;

promote development of the
culture of compliance at UDI
and the Subsidiaries by
conducting information
campaigns and trainings with
the involvement of other
structural units that have the
appropriate competences;
manage the operation of the
whistleblowing line, as well as
develop and implement
processes and procedures to
ensure motivation, protection,
confidentiality and interaction
with whistle-blowers, ensuring
compliance with their rights
and protection guarantees in
accordance with the legislation
of Ukraine and internal
documents of UDI and the
Subsidiaries;

participate in the development
of a corporate strategy for the
automation of key business
processes,  automation  of

compliance management
processes, corruption
prevention and risk
management systems;

prepare and submit reports to
the Supervisory Board and the
CEO of UDI on the
implementation and fulfilment




I'enepanbHomy gupektopy AT
«YOII» 3BiTH 1040 BHUKOHAHHS
Ta peami3amii 3aBIaHb  Ta
GyHKIIH, NOKJIaJICHUX  Ha
JlemapTaMeHT, Ta 3a0e3MedYeHHs
ix myOumikarii (3a HeoOX1THOCTI);
3abesreuye B3a€EMO/IIO Ta
CITIBIIPAITIO 3 opraHamu
nep>KaBHOI BJIAJIH, Oi3HecC-
cepenoBuiieM, Pamoro Oi3Hec-
oMOyJIcCMEHa, MI)KHApOJHUMH Ta
BITUM3HSHUMH  TPOMAJCHKUMH
oprasizaiisiMu, IPEAMETOM
IIAJBHOCTI  sIKUX €  cdepa
n00poYecHOT  TMOBEOIHKKM  Ta

PO3BUTOK KOPIIOPAaTUBHOI
KyJIbTypH 3a HaIpsMaMu
3a0€3MeUeHHS 3aKOHHUX
iHTEepeciB  OI3HeCy,  aHalizy
CUCTEMHHUX npobsiem Ta
PO3p0OKH 3MIH 10
3aKOHO/IaBCTBA, MIPOCYBaHHS
KyJIbTYpH €TUYHOTO Ta
B1IIIOB1IAJI6HOTO BEJICHHA
O13HecCy;

CIpHsie€ JOCATHEHHIO CTAaHOBHIIA
AT «YOII» Ta Ha
[linmpuemcTBax, B sIKOMy TpyoOi
MTOPYILLICHHS BHYTPIIIHIX
HOPMATHBHUX JOKYMEHTIB 3
MIMTaHb JIJIOBOT CTHKH,
KOMILJTA€HCY Ta  3aroOiraHHs
KOPYIILIi OyayTh MaTtu
HEBI1BOPOTHI HEraTUBHI
HACJIIIKU, 30KpeMa MPUTITHEHHS
10 JTUCITUTUTIHAPHOT
BIIITOBIJAJIBHOCTI abo
PUTTMHCHHS TPYIOBUX
BITHOCHH.

5.1.6. KepiBauku Ilinnpuemcrs:

3amaoTh «Tone from the top»
IOJI0  PO3BHTKY  KYJbTYpH
JOTPUMAaHHS BUMOT, 3aKOHHOCTI
Ta JTOOPOYECHOCTI B JISIILHOCTI
[TigmpuemcTB;

5.1.6.
shall:

of tasks and functions assigned
to the Department, and ensure
their public disclosure (if
necessary);

interact and cooperate with the
government authorities,
business community, Business
Ombudsman Council,
international and domestic
NGOs focused on business
integrity and corporate culture
development in the areas of
ensuring legitimate business
interests, analysis of systemic
problems and development of
amendments to legislation,
promotion of ethical and
responsible business conduct;
contribute to achieving such a
situation at UDI and the
Subsidiaries  where  major
violations of the internal
regulations on business ethics,
compliance and corruption will
result in inevitable negative
consequences, including
disciplinary action or
termination of employment.

Heads of the Subsidiaries

set the tone from the top for the
development of a compliance,
legal and business integrity
culture in the operations of the
Subsidiaries;




BUKOHYI0Th BCcl KITE/OKP mono
100pOYECHOCTI;

3a0e3MeyyoTh peanizaiio
3aTBEPHKEHUX MOTITHK Ta 1HIITAX
BHYTPIIIHIX  JOKYMEHTIB 3

MIUTaHb GbyHKITIOHYBaHHS
CUCTEMH KOMILTA€HCY Ha
[TinmpuemcTBax;

HaKa3aMU BIPOBA/KYIOTh B JI1IO
IJIaHW 3aXO0JIiB, pEKOMEH Al Ta
1HIII TOKYMEHTH, CIIPSIMOBaHI Ha
MTOKpAICHHS CUCTEMU
koMIiaeHc Ha [lignpuemMcTBax;
CBOIMU YIPaBITIHCHKAMH
PIICHHSIMHA Ta PO3MOPSITINMHU
JTOKyMEHTaMH CIPUSIOTH
MIJBUILEHHIO PIBHSA KYJbTYypH
JTOTPUMAHHS BHAMOT Ha
[TinmpuemcTBax;

KOHTPOJIOIOTh JOTPUMAHHS Ii€i
[TomiTukK ¥ JOKYMEHTIB MO0
GyHKIIIOHYBaHHS CUCTEMH
koMmrtacHe Ha [linnmpuemcTBax;
CIIPUAIOTH Jupekropy
JlermapTaMeHTy 3 MIATaHb
KOMILUJIA€HCY Ta  YNpPaBIIIHHS
pm3ukamu AT  «YOID» vy
BHUKOHAHHI CBOiX 000B’SI3KIB;

3a0€3MeuyoTh BUJIJICHHS
JOCTATHIX pecypciB TUISt
¢(CeKTUBHOTO BHUKOHAHHSI Ha
[TinmpuemcTBax 3aXx0/I1B,
nependadeHux 1iero [lomiTukoro
Ta JIOCTyM MpaIliBHUKIB
JlermapraMeHTy 3 [IATaHb

KOMILUTA€HCY Ta  yMPaBIIHHS
pusukamu 10 iH(MOpMaIi,
HEOOX1MHOT I 1X e(eKTUBHOI

pobotu;
3a0€31e4yI0Th pU3HAYEHHS
YOBHOBaXXEHUX 3

AHTUKOPYIILINHOI AISUTBHOCTI Ha
[TinmpueMcTBI 32 MOTOIKEHHSIM 3
Hupexkropom J[lemaprameHty 3
[MUTAHb KOMILTA€HCY Ta

perform all their integrity
KPIs/OKR;

ensure  implementation  of
policies and other internal
documents approved by the
Supervisory Board on the
operation of the Compliance
System at the Subsidiaries;
implement  action  plans,
recommendations and other
documents aimed at improving
the compliance system at the
Subsidiaries by issuing orders;
promote a  culture  of
compliance at the Subsidiaries
through their management
decisions and administrative
documents;

monitor compliance with the
present Policy and documents
on the operation of the
Compliance System at the
Subsidiaries;

support the Director of the
Compliance and Risk
Management Department of
UDI in the performance of its
duties;

ensure allocation of sufficient
resources for the effective
operation at the Subsidiaries of
the measures provided for in
the present Policy and access of
the  employees of the
Compliance and Risk
Management Department to the
information necessary for their
effective work;

ensure appointment of the Anti-
Corruption  Officer at the
Subsidiary upon approval by
the Director of the Compliance
and Risk Management
Department of UDI;




YOpPaBIiHHS AT
«YOIly;

- 3abesneuyioTh 3BiTyBaHHSA B AT
«YOID» 3 MMUTaHb
(GyHKITIOHYBaHHS CUCTEMU
KOMILJIA€HCY.

5.1.7. YnoBHOBaKeHUH 3
AHTHUKOPYNLiHOI AiATILHOCTI
Iignpuemcrna, MiPO3 i
komIiaeHcy Ha IlinnpuemcrBax:

- OpraHizoBye poOOTy  II0JIO
BNPOBAKCHHS 11i€i [lomiTuku
Ha [linnpueMcTBi Ta 3a0€e3meuye
11 JOTPUMAaHHS;

- 3abe3mneuye e(eKTUBHE
(GyHKIIOHYBaHHA CUCTEMH
KoMmIutaeHc Ha [liqnpuemMcTsi;

- 3a0e3medyye  HaBYaHHSA  Ta
HIATPUMKY O0O13HAHOCT1 Cepell
npaiiBHUKIB [lignpueMcTBa;

- KOHTPOJIIOE JOTPUMAHHS BUMOT
miei IlomTukyu mnpariBHUKaMH
[TinnmpueMcTBa;

- 3BiTye n0 Jenapramenty 3
MUTaHb KOMITJIAEHCY Ta
yYOpPaBIIHHS pU3UKaMHU
AT «YOII» npo BnpoBaKeHHs
Ta (YHKIIOHYBaHHS CHUCTEMU
KoMIuaecy Ha [linnpuemcTsi;

- KOOPJAMHY€ CBOK ISUIBHICTH 3
JlemapramMmeHTOM 3 TIMTaHb
KOMITJIAEHCY Ta  YIpPaBIiHHSA
pU3HUKaMU Ta 3BITY€ HOMY 1010
noTpuMaHHs i€l [lomTuku;

- 3OIMCHIOE eCKaJlallil0 3HAYHUX
MO Ta BUCOKHX KOMILJIA€HC-
PHU3UKIB.

5.1.8. lIpauiBauku AT «YOID» Ta
Hignpuemcrs:
- BUKOHYIOTH CBOI O00OB’SI3KH Yy

PU3UKaMU

BIAIIOBIIHOCTI [0 MOCAJ0BUX
THCTPYKIIIH, 3aKOHHO Ta
JI00pOYECHO, IIOTh B
HalKpanmx 1HTepecax

po0OOTOIABIIS;

- ensure reporting to UDI on the
operation of the Compliance
System.

5.1.7. Anti-Corruption Officer of
the Subsidiary, Compliance
Department at the Subsidiaries
shall:

- organise implementation of
the present Policy at the
Subsidiary and ensure its
compliance;

- ensure effective operation of
the Compliance System at the
Subsidiary;

- provide training and
awareness support among the
employees of the Subsidiary;

- monitor compliance with the
requirements of the present
Policy by employees of the

Subsidiary;
- report to the Compliance and
Risk Management

Department of the UDI on the
implementation and operation
of the compliance system at
the Subsidiary;

- coordinate its activities with
the Compliance and Risk
Management Department and
report to it on compliance with
the present Policy;

- escalate important events and
high compliance risks.

5.1.8. Employees of the UDI and
the Subsidiaries shall:

- perform their duties in
accordance with their job
descriptions, in a lawful and
integrity manner, and act in
the best interests of the
employer;




- 3a0e3neuyroTh JIOTPUMAaHHS
noyiokeHb 1i€l  [lomiTuku Ta
THIIHIX JOKYMEHTIB, 10
perjJamMeHTyIOTh
byHKITIOHYBaHHS CUCTEMHU
KOMILITA€HC;

- MoJalTh  1H(OpMAII0  MPO

MOPYIICHHS, TIPO sIKi iM CTaio
BIJIOMO Ha KaHAJIU [TIOB1IOMJIEHD
PO TTOPYIICHHS;

- ONTHUMI3YIOTh POLECH
[TignpuemcTBa 3 METOIO
3MEHILIEHHS KOMILIA€HC-

PHU3UKIB Ta iX HACIIIKIB.
5.1.9. Iligpo3aili  BHYTPIilIHLOIO
ayauTy AT «YOID» OLIIHIOE
€()EeKTUBHICTb (yHKIIIOHYBaHHS
CHCTEMHM  KOMIUIA€HC Ta  HaJae
peKoMeHaaIli o0 ii moKpamieHHs.

VI. OPTAHI3ALISA CUCTEMUA
3BITHOCTI

6.1. HarmsanoBa pama AT «YOII» nHe
MEHIII HDK OJMH pa3 Ha MiBpIYYs
OTpUMYE 3BITHICTH Bija [enapramenty 3
NUTaHb KOMIUJIAEHCY Ta YMPaBIIHHS
pmsukamu AT  «YOII» 040
3arajJbHOTO CTaHy CHCTEMH KOMILIAEHC,
IUTaHIB PO3BUTKY Ta MOBIJOMIICHb, SIKI
OTpMMaHI Ha JIiHII MOBIJOMJIEHb MPO
MOPYIICHHS.

6.2. T'enepanbHuit  gupexkrop AT
«YOII» He MeHIlIe HiXK pa3 Ha MiBpIYYs
orpumye Bin JlemapTraMeHTy 3 NHUTaHb
KOMILJIA€HCY Ta YTMPaBIIHHSA PU3UKAMH
AT «YOII» 3BITHICTh WIOAO0 CTaHy
CUCTEMHU KOMILJIAEHCY.

6.3. JlemapTaMeHT 3 MIATaHb
KOMILJIA€HCY Ta YMPaBIIHHSA PU3UKAMH
HAa  PEryJsipHI  OCHOBI  OTPHUMYE
iHpopMmariito Big YTHOBHOBAKEHHX 3
AHTUKOPYIIIHHOT TISIBHOCTI
[TiagmpueMcTB, MiAPO3a1JIIB KOMILIAEHCY

5.19. The
Department of UDI shall evaluate
the effectiveness of the Compliance

Management
regularly receive information from
the Anti-Corruption Officers of the
Subsidiaries and the Compliance
Departments of the Subsidiaries on

- ensure compliance with the
provisions of the present
Policy and other documents
regulating the operation of the
Compliance System;

- submit information about
violations they have become
aware of to the
whistleblowing channels;

- optimise the Subsidiary's
processes in order to mitigate
compliance risks and their
consequences.

Internal Audit

System and provide
recommendations for its
improvement.

V1. REPORTING SYSTEM

6.1. The Supervisory Board of the
UDI shall receive reports from the
Compliance and Risk Management
Department of UDI on the general
state of the Compliance System,
development plans and
received through the whistleblowing
line at least once every six months.

reports

6.2. The CEO of UDI shall receive
reports on the state of the Compliance
System from the Compliance and
Risk Management Department of the
UDI at least once every six months.

The Compliance and Risk
Department  shall




[TignpuemcTB 110]10 CTaHy
BIIPOBA/DKEHHS Ta (PYHKIIIOHyBaHHS
CHUCTEMHU KOMILJIAEHCY.

6.4. YV Bumanky igeHTH]IKaLii Mol
Ta/ab0 PU3UKIB, SKI MaIOTh <JIyXKE
3HAYHUI» PIBEHB, Ta MAIOTh KPUTUYHUM
BILTMB Ha TISUIBHICTD Ta/abdo
peryTaliiHi HACJIIKU Ta/ado
MOPYILICHHS 0e3MmepepBHOCTI
TISIIBHOCT1, 1H(OpMAIlisS MO0 TaKUX
oAl / PU3BMKIB TOMAETHCA HETAMHO
YTOBHOBaXEHUM 3 aHTUKOPYHIIHHOI
nisipHOCTl  [limmpuemcTB  Ta/abo
1IPO3ILIaMU KOMILJIAEHCY
[linmpuemcTB 10 JlemaprameHty 3
MMATaHb KOMILJIAEHCY Ta YTMPaBIIiHHS
pusukamu AT «YOID».

VII. BIAIIOBIAAJIBHICTD

7.1. Opranu ynpaBiliHHS, TPAlliBHUKH,
nocagoBi ocobu AT «YOIl» Ta
[TixmpueMCTB HECYTh BiAMOBIAJIbHICTD
3a HEBUKOHAHHS BUMOT 11i€l [TomiTuku.
[IpuxoByBaHHH, HECBOEYACHE
pO3KpUTTA  1H(OpMalli,  HagaHHS
HEZOCTOBIPHOT 1H(popmarii po
MOPYLIEHHS] €  MIJCTaBOK  JJId
3aCTOCYBaHHS JTUCITUTUTIHAPHUX
3aXOf[iB  BIUIUBY, B TOMY YHCIHI
pPO3pUBAHHS  TPYIOBOTO  JIOTOBODY,
MPUTATHEHHS 0 aaMIHICTPaTHUBHOI Ta
KpUMiHAJIbHO1 BIJIITOBIAAJIBHOCTI
BIJIMOBIAHO JI0 3aKOHOJIaBCTBA YKpaiHM.

VIIL. KOHTAKTH TA
JTIOJATKOBA IH®OPMALIIS

Axmo Bam cramo BimoMo  mpo
nopyuieHHs: abo 3JOBXUBaHHSA Ha
Bamomy [ligmpueMcTBi, MOB1IOMIINTE
Ha!

rapsiay JiHito 3BepHeHb AT «YOID»:
0-800-211-606

the state of implementation and
operation of the Compliance System.

6.4. In case of identifying events
and/or risks of a "very significant"
level, and having a critical impact on
the business and/or reputational
consequences and/or disruption of
business continuity, information on
such events/risks shall be
immediately submitted by the Anti-
Corruption Officer of the Subsidiaries
and/or the Compliance Departments
of the Subsidiaries to the Compliance
and Risk Management Department of
UDI.

VII. RESPONSIBILITY

7.1. Management Bodies, Employees,
officials of UDI and the Subsidiaries
shall be responsible for non-
compliance with the requirements of
the present Policy. Concealment,
untimely disclosure of information,
provision of inaccurate information
about violations shall be grounds for
disciplinary  measures, including
termination of the employment
contract, administrative and criminal
liability in accordance with the
applicable laws of Ukraine.

VIII. CONTACTS AND
FURTHER INFORMATION

If you become aware of violations or
abuses at your Enterprise, please
report to

the UDI's hotline: 0-800-211-606
email address:
antikor@ukroboronprom.com




€JIEKTPOHHY TOIITY:
antikor(@ukroboronprom.com

JMCTOM Ha ajjpecy: Bya. JlertspiBcbka,
36, m. Kuis, 04119

(3 MO3HAYKOIO «IIOBITOMJICHHS PO
TIOPYIISHHSD )

Kondghioenyitinicmo 2capanmosano
Tlogioomnenns modwce 6ymu aHOHIMHUM

or mail a letter to the address: 36
Dehtyarivska st. Kyiv, 04119
(marked as "violation report")

Privacy guaranteed
The message can be anonymous




